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The Buzz: Helping Build Community Through Communication

Randolph-Macon College is pleased
to announce the appointment of Diane
M. Lowder as the college�s vice presi-
dent for College Advancement.    

�Our extensive national search ulti-
mately produced an outstanding candi-
date,� President Robert Lindgren said.
�I am confident that Ms. Lowder�s
leadership and energy will help bring
Randolph-Macon College new levels
of support in the coming years.�

Prior to joining R-MC, Lowder
served as the assistant director of the
John Randolph Foundation in her
hometown of Hopewell, Virginia.  At
the foundation, she was involved in
both fundraising and grant-making, as
well as working closely with the foun-
dation�s board of directors.  Lowder�s
fundraising experience also includes
five years at the University of

Diane Lowder Tapped as Vice President for College Advancement
Richmond, where she served as director
of Planned Giving and interim director
of Development.  While at UR, contri-
butions under her leadership increased
by $30 million in new planned gifts, and
the university received an additional
$20 million in estate distributions.  

Lowder also previously served as part
of the Ukrop�s organization as the
Human Resources Business Manager of
Retail Operations.  She started her
career with the Richmond firm of
McGuire Woods, where she practiced
law for nine years, concentrating on
estate planning, estate administration
and charitable giving.  

A Phi Beta Kappa graduate, Lowder
earned both her bachelor�s degree in
political science and her law degree
from the University of Richmond.
During her time at UR, she also earned

All-American
Honors in
Swimming
and later was
inducted into
the UR Sports
Hall of Fame.
She currently
serves on a
number of
charitable and
civic boards in
the Hopewell
and Richmond areas, periodically
teaches classes focused on charitable
giving and taxation, and has consult-
ed widely with charitable organiza-
tions in the greater Richmond area.
She and her husband, Ted, have one
son, Perry, and they reside in
Hopewell. �

Diane Lowder

The current R-MC Web site was launched in 2004; since that time Web technol-
ogy and user expectations have improved and evolved dramatically, and the col-
lege�s existing Web site infrastructure and navigation have become less than opti-
mal for today�s needs.  Accordingly, thanks to the help of an R-MC Web ad-hoc
task force and important feedback from faculty, staff and students, the college is
moving forward on a full Web site redesign, with the help of Dotmarketing, a lead-
ing interactive agency specializing in Web professional services, Web design and
open-source application development.  

In addition to several comprehensive Web assessments conducted by firms on
the current site, both the R-MC community and external visitors have participated
in an R-MC Web survey, and internal meetings were held with the design firm �
all which provided feedback that will be invaluable during the redesign process.
An open campus session also will be offered later in the spring for the R-MC cam-
pus community to provide additional information. Once a design is ready, usability
testing will be conducted with each key user group to identify any issues that need
to be addressed prior to the launch of the new site.

Once complete, the newly designed R-MC Web site will provide a more attrac-
tive and less restrictive page layout; it will

R-MC Web Site Redesign:  More than a New Coat of Paint!
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By Brent Hoard

Each month, following the R-MC
Community Roundtable, a Staff
Representation Meeting is held.  The
purpose of these meetings is to provide a
structure for staff to communicate with
college administration on issues of inter-
est or concern.

�The second year of the staff represen-
tation process has been very encourag-
ing,� said Mary Polce-Lynch, the current
staff representative.  �All staff members
are encouraged to attend monthly meet-
ings to discuss issues that cut across all
departments. As needed, issues are then
brought forward for representation with
President Lindgren and the College
Council. 

Staff Representation
Meeting Reminder
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