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The Buzz: Helping Build Community  Through Communication

Update on R-MCBenefits Study, Staff Benefit Review

In the recent months, staff represen-
tation has provided a way for staff to
collaborate with administration. Thus
far, the focus of collaboration has
involved increasing community,
enhancing morale and examining
benefits. In response, Cabinet
requested that a comprehensive sur-
vey be conducted to obtain input
from staff. This information was
solicited and discussed at several staff
representation meetings and via e-
mail, resulting in 19 recommenda-
tions: 54% of full-time staff respond-
ed to the survey (67% women, 27%
men; 6% anonymous). The top three
recommendations were: Allow use of
sick leave for immediate family
(71%); Receive additional personal or
vacation day(s) after five or 10 years
of service (66%); Explore noon clos-
ing on the day before Thanksgiving
(55%). The majority of support fell

within recommendations that gar-
nered 48% to 30% votes: Establish
annual leave carry over policy (48%);
Create sick leave bank (42%); More
flexible work hours (41%); Floating
holiday (40%); Labor Day closing
(40%); Explore maternity benefits
(39%) and adoptive parent/paternity
leave (34%); Professional develop-
ment (35%); Allow 9 and 10-month
staff to accrue annual leave (30%). 

The survey sparked debate and dis-
cussion, but throughout the process,
staff expressed gratitude for existing
benefits. The Benefits Committee has
been very supportive and responsive
to this dialogue. Complete results,
including the results on the recom-
mendations not listed above, can be
viewed at: www.rmc.edu/facstaff/
staffrep/default.asp

In support of the staff representa-
tion process, Randolph-Macon

College since has contracted with
Mercer Health & Benefits to perform
a Benefits Benchmark Study to
evaluate the competitiveness of the
college’s benefits program.  

“The Staff Benefits Survey that was
recently conducted is most useful in
identifying the benefits priorities of
the staff,” said John Ahladas, treasur-
er.  “This information along with the
Maternity Leave Proposal submitted
by the Committee on Faculty has
been provided to Mercer to be incor-
porated in the benchmark study.”  

The college’s benefits program will
be compared nationally and regional-
ly to other higher education groups
and labor markets similar in size to
Randolph-Macon.  The Maternity
Leave Proposal will also be compared
to policies at other private colleges in
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Many faculty, staff and students took
the opportunity to join together last
month for a special prayer service for
the presidency of Robert Lindgren.
The service, held March 3 in the
Duncan MemorialChurch/College
Chapel, was led by R-MCChaplain
Darrell Headrick and featured read-
ings by several pre-ministerial stu-
dents and Bailey Scholars.  In addi-
tion, the R-MC Chamber Singers, led
by music professor Chris Ryder, per-
formed beautifully.  Special thanks to
everyone involved, as well as those
who attended! •

Pray er Service Welcomes
Lindgren to CampusWishing You Well in Retirement!

Together, they have dedicated
82 years of service to the college.
They have impacted hundreds of
students, faculty and staff.  And as
the 2006 academic year closes,
the three of them are saying their
farewells.  The R-MCcommunity
honored three of its outstanding
faculty and staff members during
a special retirement celebration
March 10.  Those retiring include
philosophy professor Joe Beatty,
associate dean of students Mar y Anne Pughand religious studies professor Ira
Andr ews.  Thank you all for your service – R-MCwouldn’t be what it is today
without you.  Best wishes to each of you in your retirements! •

(L to R) Joe Beatty, Mary Anne Pugh and Ira Andrews


